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Introduction 

Alco Energy Canada (“AEC”) consider the respect of human rights to be a fundamental corporate 

responsibility and a value governing all our activities. We place the highest importance on respecting 

human rights while conducting our business activities and we expect the same of all of our business 

partners. 

How we act on this commitment is furthered by our policies and codes, including our: 

• Code of Conduct Policy; and  

• Whistleblower Policy. 

With a view to continuously improving our rigorous governance and management of ethical conduct and 

supporting processes, we are committed to exploring additional mechanisms to assess our impact, risks 

and opportunities in areas linked to human rights. 

 

Commitment 

At AEC, ensuring we uphold our commitment to respect human rights is the responsibility of everyone. In 

support of this commitment, we uphold the following and expect all employees at all levels, as well as our 

business partners, to act accordingly. 

 

Child and Forced Labour and Human Trafficking 

AEC will not tolerate or engage in the use of child or forced labour, slavery or human trafficking in any of 

our operations. We will not tolerate the exploitation of children, or the trafficking, physical punishment, 

abuse, or involuntary servitude of any worker. Further, AEC will not tolerate the recruitment, 

transportation, transfer, harbouring or receipt of people through force, fraud or deception with the aim 

of exploiting them for profit in any shape or form. AEC business partners are required to uphold the same 

standards. 

We prohibit employing workers younger than sixteen (16) years of age or below the minimum age 

prescribed by applicable law, whichever is higher, and we prohibit employing workers younger than 

eighteen (18) years of age for any hazardous tasks. 
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Employees at all levels are expected to cooperate with law enforcement to address any observed or 

suspected instances of child or forced labour, slavery or human trafficking. 

Health & Safety 

At AEC, we are dedicated to providing a safe working environment in all of our facilities and operations. 

We work to protect our employees from occupational illness and work-related accidents, and to promote 

their health and well-being. 

 

Compensation 

AEC pays wages that meet or exceed the minimum wages required by applicable laws. AEC will not 

tolerate any recruitment fees charged to employees or any recruitment and other associated fees that 

could result in any debt bondage to employees or those seeking employment with AEC. AEC business 

partners are required to uphold the same standards. 

 

Working Hours 

AEC will comply with applicable laws and industry practices with respect to working hours. 

 

Freedom of Association 

AEC recognizes, and expects its business partners to recognize, the principle of freedom of association 

and the right to collective bargaining as they exist under applicable laws. 

 

Respect and Dignity  

AEC is committed to treating all employees fairly, ethically, respectfully, and with dignity. We strive to 

protect our employees from harassment, bullying and victimization in the workplace, including all forms 

of sexual, physical and psychological abuse. 

 

Discrimination 

AEC supports diversity and employment equity. We offer equal employment opportunities without regard 

to any distinctions based on age, gender, sexual orientation, disability, race, religion, citizenship, marital 

status, family situation, country of origin or other factors, in accordance with applicable laws and 

regulations. 

 

Oversight 

The Directors and Officers at AEC, are responsible for implementing and enforcing this Human Rights 

Statement, with the support and assistance of the Human Resources Department who maintains records 

and prompts consideration. 

 

Grievance Mechanism 

AEC is committed to investigating and addressing any violations by anyone associated with AEC, and 

anyone who becomes aware of a potential violation, including employees, customers, suppliers, partners 
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and other third parties, is strongly encouraged to bring their concerns to the immediate attention of 

trusted AEC management, directors, auditors, or legal counsel.  AEC ensures that such persons are not 

victimized for raising these concerns.  All inquiries about potential violations will be handled promptly and 

discreetly. 

The Whistleblower Policy may be consulted for more information. 

 

Review and Monitoring 

We are committed to evaluating opportunities to improve our policies and programs related to respecting 

human rights. As AEC puts increased focus in this area, the initiatives associated with this Human Rights 

Statement will advance over time.   

 

This Human Rights Statement is reviewed annually by our Directors and Officers. 

 


